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1- | Promote the policy of non-discrimination at the university.

2- | Giving appropriate values to the efforts made by employees at any levels.

3- | Maintaining competitive pay scale consistent with financial accounting for the University.

4- | Maintain a performance appraisal system which identifies opportunities for employee
development and places compensation rewards and benefits on an objective basis.

5- | Attracting and Retaining the creative individuals at the university.
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1- | Annual review of pay scale and Publish the results.
2- | Monitoring practices that agreed with the Diversity and Equality policies.

3- | Informing staff members of how they arrive to their own pay slip

4- | Training and a guidance the managers and supervisory staff on pay and benefits
systems.

5- | Publish the instructions and legislations for pay scale.
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